
as a Hospital Clinician 

SHAPE THE FUTURE OF 
HEALTHCARE WITH US 



We will offer a comprehensive range of acute, sub-acute, rehabilitative and 
transitional care services, working closely with partners to deliver seamless care 
within and beyond our Campus. Since 2016, WH has started serving and 
empowering residents in their health journey through our Community Nurse 
Posts and outreach efforts. In September 2020, WH introduced the GPFirst 
programme in the North and opened the first community-based Urgent Care 
Centre at Kampung Admiralty making urgent care more accessible to residents 
living nearby.

Woodlands Health (WH) provides care for the north-western 
population in Singapore. We will operate a purpose-built 
integrated Campus set to open progressively from the end of 
2023. The Campus will include a fully integrated acute and 
community hospital, specialist outpatient clinics, intermediate 
and long-term care facilities and green healing spaces.

EVERYTHING WE DO IS ABOUT CARING FOR 
AND IMPROVING THE LIVES OF OUR PATIENTS, 
COMMUNITY AND HEALTHCARE FAMILY.

OUR CLINICAL 
SERVICES

•  Radiology
•  Emergency Medicine
•  Laboratory Medicine & Pathology

•  NurseFirst
•  GPFirst
•  Urgent Care

DIVISION OF SURGERY

•  Anaesthesia
•  Intensive Care Medicine
•  Otolaryngology (ENT)
•  Surgery

•  Orthopaedic Surgery
•  Ophthalmology
•  Dental Surgery
•  Neuro Surgery

DIVISION OF MEDICINE

•  Medicine
•  Cardiology
•  Endocrinology
•  Gastroenterology & Hepatology
•  Infectious Diseases

•  Renal Medicine
•  Respiratory Medicine
•  Rheumatology
•  Occupational Medicine
•  Neurology

DIVISION OF INTEGRATED AND COMMUNITY CARE

•  Integrated Care
•  Geriatric Medicine
•  Medical Psychiatry

•  Pallative & Supportive Care
•  Post-Acute and Rehabilitative Care
•  Transitional Care

DIVISION OF AMBULATORY & PRE-HOSPITAL CARE



JUMPSTART YOUR CAREER

AN EVOLVING MODEL OF CARE 
FOR CHANGING POPULATION NEEDS

An ageing population, rise of chronic 
diseases and increasing frailty in our 
community are the key drivers for how 
healthcare services will be delivered in the 
future. To meet the future care needs of 
our population, the current model of care 
and roles must evolve to encompass a 
more integrated and efficient model that 
enables our patients to live well within 
their community.

MOH has developed an exciting new 
career scheme for doctors to meet the 
needs of our future patients through a 
fulfilling and rewarding career. 

The Hospital Clinician (HC) Scheme is 
a comprehensive and structured 
long-term career path for doctors 
who aspire to take on higher duties 
and wider responsibilities in a 
hospital setting. Through 
development of broad-based as well 
as clinical-focused skills, HCs will 
form the “backbone” of the hospital’s 
medical care resource, working in 
teams with specialists, nurses and 
allied health professionals.

A SCHEME THAT 
DELIVERS HIGH 
QUALITY CARE FOR 
THE POPULATION OF 
THE FUTURE

As a Hospital Clinician, 
you will also be the first 
responders to acute 
conditions arising in the 
in-patient and emergency 
care areas.

DEPARTMENT OF MEDICINE
The Department of Medicine at WH offers a unique learning environment 
with our innovative needs-based model of care. Candidates will be 
exposed to integrated holistic patient-centred care as our core philosophy 
as well as depth of specialty knowledge through their rotations to various 
clinical areas. This will include acute care, general medicine care, specialty 
specific care, and complex care in inpatient setting. They will also get an 
opportunity to participate in longitudinal outpatient care of patients with 
chronic diseases. 

We aim to equip our Hospital Clinicians with an appropriate mix of skills to 
deliver coordinated care across the healthcare spectrum. This will be 
achieved through supervised training with gradual progression to more 
independent practice. Candidates can look forward to exciting 
development opportunities in their areas of interest, including options to 
develop clinical, teaching, and administrative leadership roles.

DEPARTMENT OF EMERGENCY MEDICINE 
The WH Emergency Medicine Hospital Clinician (HC) Programme is an 
innovative programme that pairs exceptional clinical training, and carefully 
crafted competency-based assessments, with a unique clinical environment to 
practise and hone essential clinical skills, attitudes and practices to help 
develop our HC’s to their fullest potential as clinicians.

Within an integrated health care system spanning inpatient to community 
settings, the programme aims to train mature, well-rounded doctors, 
committed to promoting diversity and equality and who are prepared to 
practise in any acute medical setting whilst being able to collaborate 
effectively with important healthcare partners with the prime aim of providing 
the best care possible to our patients.

WH ED, and its senior clinician faculty, will offer each HC a fertile learning 
environment, appropriate support and mentorship, as well as expert clinician 
supervision tailored to their clinical journey ahead. In addition, we will further 
challenge them to hone other niche areas of interest, which include but are 
not restricted to teaching, administration, leadership and research in order to 
develop each HC holistically.

Hospital Clinicians will be trained to build their range of broad-based skills before 
deep-diving into respective clinical focused skills through facilitated rotations across 
relevant, identified clinical settings.  

FOCUSED CLINICAL AREAS



CAREER PROGRESSION

DEPARTMENT OF SURGERY
The Department of Surgery at WH offers our Hospital Clinicians (HCs) an 
opportunity to work with a dynamic and supportive team. There will be 
opportunities to manage patients in the ward, surgical high-dependency, 
outpatient clinics and operating theatres. Training and supervision are 
provided at all times and our HCs can expect to be immersed in a wide variety 
of surgical disciplines within General Surgery (Breast, Colorectal, Upper GI, 
Endocrine, Hepatobiliary, Trauma and Vascular) as well as Plastics Surgery and 
Urology. Over time, the candidate can expect to acquire aspects of surgical 
autonomy, teaching responsibilities as well as clinical and administrative 
leadership skills.

The working experience at WH promises to be unlike any other hospital 
because of our innovative environment and improved work processes.

The HC scheme features a long-term career where 
progression is based on professional credentialing, 
competency achievement and performance. 

DEPARTMENT OF ORTHOPAEDIC SURGERY 
The Department of Orthopaedic Surgery provides a broad spectrum of 
subspecialties, including Orthopaedic Trauma, Hand Surgery, Adult 
Reconstruction, Sports Surgery, Spine Surgery and Foot and Ankle Surgery. The 
vibrant culture of collaboration and exploration translates into unique models of 
care, which are based on a strong understanding of research and focus on 
patient-centred care.

Hospital Clinicians will be supported in their training as they participate in the 
holistic care of orthopaedic patients. Our energetic team of fun-loving orthopods 
aim to provide a safe and nurturing learning environment for junior staff. In 
addition, a structured career development path allows for further developing 
leadership roles in clinical, administrative, educational, and research domains.

HC

SHC

PHC

Timeline
& roles

Previous service doctor scheme

2 8
YEARS

*Competency-based progression

A nationally recognised career scheme specially designed for doctors who are 
committed to serve in the public sector

Early entry into programme from PGY 4 (Assessment Year)

A long-term and viable career that affords flexibility to move between acute and 
sub-acute care settings and focused areas (in medicine and surgical tracks)

Develop expertise in areas beyond clinical care including administration and 
education

HOSPITAL CLINICIAN SCHEME

WHO SHOULD APPLY?
1. MOPEX and other locally trained doctors who have completed at least three years 

of clinical and relevant experience (two years for those not under MOHH bond)
2. Doctors who enjoy broad based work in a variety of different settings in the 

public sector
3. Doctors who aspire to take on clinical and admin leadership roles

7 QUICK FACTS

Competitive remuneration 
even against private sector*

Local and overseas training 
opportunities

Enhanced career progression 
- to assume SHC at the age as 
early as 30 years old †

Structured work-trained 
programme for hospital 
setting with broad-based 
foundation training

Opportunity to take on 
educator, administrative 
role and/or lead in 
non-clinical areas

Nationally recognised 
diploma

Flexibility to rotate cross 
discipline and care setting

*Attractive renumeration
• HCs and SHCs will receive enhanced call allowances.
• SHC salaries are comparable to most private sector GPs.
• PHCs will continue to draw an attractive remuneration with 
    yearly increments and enhanced allowances and bonuses.
† Assuming commencement of HC AY at the age of 27 (start of PGY4)



To apply, or to learn more about developing your career at 
Woodlands Health, you may email us at: careers@whc.sg 

JOIN US


